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PREFACE

The Faculty Manual defines the instruments by which the Faculty
conducts its own business, participates in College-wide governance,
and defends its rights, prerogatives, and interests. The Faculty
has exclusive responsibility for editing the Faculty Manual.
Specific responsibility for editing the Faculty Manual shall be
retained by the Academic Freedom and Grievance Committee, in
consultation with the Faculty Secretary. The contents of the Manual
shall be limited to description of the Faculty powers, rights,
benefits, and organizations. (Passed March 17, 1987)

As noted in the Preface to the fourth edition of the Faculty Manual
which was published in 1970:

The idea of a Faculty Manual was first proposed by Trinity’s
chapter of the American Association of University Professors
and persistently pursued by one of its committees under the
determined direction of Professor Paul Smith. The proposal
received the endorsement of the College administration and
the cooperation of Dean Robert Vogel. The first two editions
(published in 1966 and 1967) were prepared by the officers of
the AAUP Chapter under the direction of Professor Richard Lee.
In 1968 a third edition was prepared (again by Professor Lee)
for the Trinity Faculty which accepted the Manual'’'s
'‘overseeing’ from the AAUP Chapter. During the academic year
1969-70, the numerous changes which were occurring in Faculty
organization and status made a new edition seem premature.
Accordingly, a short 1list of ‘corrections’ and subsequent
additions was made available to the Faculty. As a result of
the Faculty committee reorganization, completed in the spring
of 1970, the preparation of the Manual was assigned to the
Committee on Academic Freedom and Grievance.

Under the Academic Freedom and Grievance Committee’s auspices,
a fourth edition appeared in 1970, a fifth edition in 1975, a
sixth in 1978, a segenth in 1983, an eighth in 1988, and a
ninth in 1990. ; h»’'2 /77,

We gratefully acknowledge the invaluable assistance of Mrs. Gay
Weidlich, Administrative Assistant for Area Studies, Anthropology,
Educational Studies, Philosophy and Religion and Ms. Dawn
Zorgdrager, Office Coordinator of the Life Sciences Center, in the
preparation of this eleventh edition of the Faculty Manual.

Academic Freedom and Grievance Committee

George Higgins, Chair
Dina Anselmi

Helen Lang

Ken Lloyd-Jones

Jane Nadel-Klein

September 1, 1993
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ORGANIZATION OF THE FACULTY AND ACADEMIC STATUS'

] FINITION OF THE FACULTY

1.1

Voting rights on the Faculty shall be granted to:

(1)

Those persons with tenured, tenure-track or other
multiple-year, full-time faculty appointments. (Passed
February 12, 1991)

Other persons with teaching or research responsibilities
at Trinity who are elected by a majority vote of the
Faculty as it is constituted at any given time. This
membership shall continue as long as such
responsibilities remain unchanged. Persons wishing to
be made Faculty members under this provision may at any
time submit their names and pertinent information to the
Secretary for presentation to the Faculty.

The President, the Dean of the Faculty, the Librarian.
Changes in category (3) shall be made only by a majority
vote of those persons covered by categories (1) and (2).

(Passed November 11, 1969)

(4)

Those Trinity Faculty who have gone from full-time
teaching to phased retirement will automatically retain
their voting privileges within the Faculty. (Passed
February 25, 1986)

September 1, 1993
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(14)

(15)

(16)

(17)

academic year regarding general issues and policies
affecting the Faculty in the upcoming year. (Passed
February 12, 1991)

The Faculty shall invite the Chairperson of the Board to
meet with the Faculty at its stated October meeting to
report on the Trustees' agenda for the coming year, to
answer any <questions that the Faculty might have about
that agenda, and to make any remarks about the state of
the College that the Chairperson might deem
appropriate. (Passed March 17, 1987)

The Faculty shall invite the President to report on
budgetary prospects and issues at the stated October
Faculty meeting. This report and Faculty responses to
it will assist the Financial Affairs Committee in
preparing its agenda for the remainder of the academic
year. (Passed March 17, 1987)

The Faculty Secretary shall publish an annual report on
attendance at Faculty meetings, 1listing by name all
members of the Faculty who have attended fewer than
half of all Faculty meetings, indicating whether
attendance has risen or declined from levels of the

previous year, and offering any ' suggestions for
improving attendance that the Secretary might deem
appropriate. (Passed March 17, 1987)

An observer of Student Government Association and
student members of faculty committees shall be admitted
on a non- voting basis to stated meetings of the

Faculty, except in those instances when individual
student statuses are under discussion or the Faculty
acts to close the meeting. (Passed October 8, 1991)

September 1, 1994
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3. THE _SECRETARY OF THE FACULTY

(1)

The Secretary of the Faculty shall be the Faculty'’s primary
elected officer. Nothing contained herein shall abrogate
powers already committed to the Secretary in the Statutes of
the College, or alter the duties of any administrative
officer. (Passed December 17, 1968)

3.1 Membership, Election, Tenure

(1)

(2)

(3)

(4)

(5)

The Secretary of the Faculty shall serve for a two-year term
of office and shall not serve more than two consecutive terms.

All Faculty members listed in the Trinity College Bulletin as
Professor, Associate Professor, Assistant Professor or
Instructor, and who do not hold a concurrent appointment
listed under Administration, shall be eligible to become
Secretary of the Faculty.

The Secretary shall be elected by secret ballot by those
eligible to hold the office, in April of every other year.
The Secretary’'s term of office shall commence on the first day
of the following Fall Term.

If the Secretary of the Faculty is unable to serve a complete
two-year term, a new Secretary shall be elected to fill out
the former Secretary’s remaining term.

To aid the Secretary in performing his/her duties, part-time
secretarial assistance will be available.

(Passed December 17, 1968)
3.2 Jurisdiction, Obligations, Procedures

(1)

(2)

The duties of the Faculty Secretary fall into two broad
categories:

(l)a. Facilitating communications among members of the
Faculty, between the Faculty and the
administration, and between the Faculty and the
Trustees.

(1)b. Expediting Faculty action on matters of concern to
the Faculty, in concert with the Faculty
Conference, which the Secretary chairs.

(Passed March 17, 1987)

Communications which require Faculty action normally should be
channelled through the Secretary.

(2)a. Communications from members or committees of the
Faculty which require Faculty action normally shall
be submitted to the Secretary for presentation to
the Faculty for action at its next regular meeting.
This shall not be construed to include routine
committee reports or announcements.

September 1, 1993
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(4)4d.

The Faculty Secretary shall request the opportunity
to meet regularly with the Board to report on and
answer questions about Faculty resolutions. The
Faculty Secretary shall report on each such meeting
at the next stated Faculty meeting. (Passed March
17, 1987)

(5) Committee Assignments

(5)a.

(5)b.

(S)c.

To aid the Secretary in remaining currently aware
of all business of the College pertaining to
academic matters, the Secretary may attend, as a
non-voting member, all elected and all appointed
committees and councils that serve the Faculty,
except the Committee on Appointments and
Promotions.

The Secretary shall be sent the agendas and the
minutes of all meetings of the committees defined
in (5)a. above.

The Secretary shall represent the Faculty at
academic ceremonies of the College.

({Passed December 17, 1968)

September 1, 1993
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5. FACULTY OMBUDSMAN

‘I" (1)

?he O@budsman serves as an impartial and confidential
investigator in any specific case of alleged inequity,
unfairness or maladministration.

5.1 Membership, Election, Tenure

(1)

(2)

Qualifications: Rank of associate or full professor with
tenure with at least five years’ service to the College. The
Ombudsman may not serve concurrently on the Appointments and
Promotions Committee.

Term: Elected for 3 years.

5.2 Jurisdiction, Obligations, Procedures

(1)

(2)

(3)

Types of informal actions:

(1)a. Hearing in confidence and seeking to resolve
individual grievances and <cases of alleged
infringements of academic freedom.

Methods appropriate to problems of equity:

(2)a. Afford full opportunity for the presentation in
confidence of any complaint or grievance from any
member of the Faculty (and where appropriate from
any student or administrator or other employee of
the College) alleging unfairness, inequity,
discourtesy, undue delay, or other malfunctioning
in the processes of the College;

(2)b. Investigate, in confidence, to determine the degree
of validity of the complaint;

(2)c. Mediate or otherwise resolve the problem, arriving
in confidence at what appears to the Ombudsman to
be a just resolution (in the dismissal of the
complaint, or in recommended action based on a
warranted complaint); and

(2)d. Report the disposition of the specific case to the
Faculty in terms appropriate to the case and in
fairness to the parties involved.

Notwithstanding the foregoing, in all cases of alleged
inequity, injustice, or malfunction, the Ombudsman will not be
expected to be concerned with the normal operations of
grievance processes or disciplinary procedures which are
already established by the Faculty (such as grievance
procedures already available with reference to matters of
tenure, promotion, severance and discipline; and such matters
as student discipline as established by College regulations
and its procedures on matters of discipline and dispute)
except that he/she may, on the basis of his/her sole judgment,
inquire into possible or alleged unfairness or inequity
resulting from possible bias or malfunction in any of these
proceedings, and make confidential reports thereon to the

September 1, 1993
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punitive grade and by such other means as the
assignment of additional work. The Faculty believes,
however, that formal adjudication of such cases by the
designated student/faculty committee, operating under
accepted rules of due process, will best protect the
rights of both the student and the Faculty member,
avoid contentiousness, and lessen the 1likelihood of
court litigation. Furthermore, the adjudication of all
such cases by a single body will guarantee consistency
in the punishments meted out for similar offenses.
(Passed October 13, 1970)

(3) At the end of each semester the Academic Affairs
Committee shall designate those students who qualify
for the Trinity College Faculty Honors List. (For
eligibility criteria, see the Catalogue Issue of the
Trinity College Bulletin.) The Academic Affairs
Committee will approve the list and report its actions
at the first regular Faculty Meeting in each term.
(Passed May 11, 1982, and revised April 10, 1984)

(4) One member of the committee shall be appointed to act as
an adviser to the Public Relations Office on the pre-
paration of Bulletin and Handbook changes pertaining to
academic rules and 1likewise to consult with the editor
of the Faculty Manual.

(Passed January 16, 1970, and revised May 6, 1975.)

(5) The Academic Affairs Committee shall designate one of
its members to meet at least once a semester with the
IDP subcommittee on curriculum and internal affairs.
(Passed February 15, 1994.)

7.3Information for the Faculty and Students on Procedures
1 3 blished 1 ] 2 Jomi Affai - :

(1) Procedures of Due Process Followed by the Academic
Affairs Committee in Cases of Academic Dishonesty

(1)a.The Faculty member who believes that there has been
plagiarism or other academic dishonesty shall
provide the Committee with a written charge and
specifications. A hearing will be promptly
scheduled. Prompt notification of the hearing and
a list of Committee members will be given to the
Faculty member and the accused student.

(1) b.A copy of the charge and specifications will be
provided to the accused student, who shall attend
the hearing. The accused student may be
accompanied at the hearing by an adviser if he/she

September 1, 1994






i1i. SUSPENSION: The penalty for repeated
cheating on one or more quizzes or
examinations, for deliberate plagiarism,

or for other dishonest acts of
comparable magnitude. This penalty will
also be imposed for an offense in a
course after the instructor has warned
the student in writing (whether or not
the initial offense was reported to the
Committee) or when a student who has

already been Censured for academic
dishonesty commits a second censurable
offense.

iii. EXPULSION: The penalty when a second
penalty of Suspension is warranted.

(1)j.within the Penalty Categories Censure and
Suspension, the Academic Affairs Committee shall
determine the length of the Censure or the
Suspension, the conditions, if any, under which a
Censure may be removed from the student's Permanent
Record, the conditions under which a student on
Suspension may return, and any other factors it may
deem relevant to the penalty for the case heard.

(1) k.The Academic Affairs Committee may also recommend
that the Faculty member assign a penalty grade to
the student in the course in which the offense
occurred.

(1)1.The Committee will not assign a penalty outside the
Penalty category for the offense unless there are
mitigating circumstances of such unusual magnitude
as to be wholly compelling to all of the members of
the Committee who heard the case.

(1)m.The record of each hearing shall consist of a
detailed written report which shall be incorporated
into the Minutes of the Committee and of a tape
recording of the entire hearing. In the event of
an appeal, these materials will be made available
to the appellant, Faculty members and to the
Academic Dishonesty Appeals Board.

assed January 16, 1970, May 6, 1975; Revised May 20, 1983;
Revised May 8, 1984)

September 1, 1994 .



8.
8.1

8.2

ACADEMIC DISHONESTY APPEALS BOARD

Membershi Election, Tenure

(1) Four elected Faculty members (and two Faculty alternates)
(2) Two student members (and two student alternates)

(Passed October 13, 1970; Reinstated May 6, 1975)

(3) A member of the Academic Affairs Committee may not
simultaneously serve as a member of the Academic Dishonesty
Appeals Board. (Passed February 12, 1991)

Jurisdiction, Obligations, Procedures

(l)a. This Board shall hear appeals to actions by the Academic
Affairs Committee in cases of academic dishonesty.

(1)b. Bases for Appeal

: Any student found guilty of a charge of academic
dishonesty by the Academic Affairs Committee may appeal to the
Academic Dishonesty Appeals Board on one of two bases: 1)
Appeal for a Rehearing or 2) Appeal of Penalty. A student may
not make both appeals simultaneously. If a student believes
the finding of guilt by the Academic Affairs Committee 1is
incorrect, he or she should appeal for a rehearing. An appeal
of penalty implies admission of guilt and should be made only
when a student feels the penalty imposed by the Academic
Affairs Committee for the offense is unjust or excessive.

(1)c. Definition of Appeals

Appeal for a Rehearing: If a student believes he or she
did not receive a fair hearing from the Academic Affairs
Committee, he or she may appeal to the Academic Dishonesty
Appeals Board for a rehearing. A student may make such an
appeal on two grounds: 1) The availability of new evidence, or
2) The grounds that procedural errors were committed in the
hearing by the Academic Affairs Committee.

If the claim of new evidence is upheld by the Academic
Dishonesty Appeals Board, the original judgment and penalty
will be declared void by the Academic Dishonesty Appeals Board
and the case will be returned to the Academic Affairs
Committee for prompt rehearing. If the claim of procedural
error is upheld by the Academic Dishonesty Appeals Board, the
original judgment and penalty will be declared void and the
Academic Dishonesty Appeals Board will promptly rehear the
case according to the procedures of the Academic Affairs
Committee. If the Appeals Board rehears the case because of
procedural error, the student has no further faculty appeals
available. The student does, however, retain the right to
appeal to the President or the Board of Trustees.

Appeal of Penalty: Any student convicted by the
Academic Affairs Committee of academic dishonesty may appeal
the penalty to the Academic Dishonesty Appeals Board. It will
be the student’s responsibility to demonstrate that the
penalty should be modified. The Academic Dishonesty Appeals
Board will restrict its action to affirming or modifying the
penalty, but in no case will a more severe penalty be imposed.
Modification of a penalty shall consist of modifying the terms

September 1, 1993
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challenge a member of the Academic Dishonesty Appeals Board in
writing before the hearing on this ground and an alternate
will be seated if a majority of the Academic Dishonesty
Appeals Board believes the challenge has merit.

6. The student may call and question his or her own
witnesses and question any other witness appearing before the
Board.

7. The Academic Dishonesty Appeals Board may call
witnesses of its own and may Qquestion all witnesses appearing
before the Board. .

8. Ordinarily, the Board will first ask the Academic
Affairs Committee representative to state the charge which was
brought against the student, the finding of the Academic
Affairs Committee with respect to guilt or innonence of the
student, and the penalty imposed. The student will then
present his or her case, calling such witnesses as the student
deems necessary. The Board will then call such witnesses as
they consider necessary and refer, if necessary, to the
Academic Affairs Committee records of the original hearing.
After all witnesses have been heard the Board will adjourn to
executive session and shall either accept or reject the
student’'s petition for rehearing. A tie vote shall constitute
acceptance of the student’s petition. If the petition is
denied, the finding of the Academic Affairs Committee will be
affirmed. The student may, however, still appeal the penalty
to the Academic Dishonesty Appeals Board. The decision of the
Academic Dishonesty Appeals Board will be transmitted to the
student and the Academic Affairs Committee in writing.

9. The record of the hearing will consist of written
minutes and a tape recording of the hearing.

Appeal of Penalty:

1. The student will submit a written appeal to the
Chairman of the Academic Dishonesty Appeals Board. A hearing
will be promptly scheduled. Notice of the hearing and a list
of Academic Dishonesty Appeals Board members will be given to
the student and to the Chairman of the Academic Affairs
Committee.

2. The student’s petition will be given to the Chairman
of the Academic Affairs Committee, and the Academic Affairs
Committee will be asked to send a representative to the
hearing who will be prepared to produce all records of the
original hearing if requested and to answer all questions of
the Board and the appellant student.

3. The student may be accompanied at the hearing by an
adviser of his or her choice and should give the Chairman of
the Academic Dishonesty Appeals Board reasonable advance
notice of who the adviser will be. The adviser may not have
formal legal training.

4. The hearing shall be closed and confidential unless
the student makes a written request to the Academic Dishonesty
Appeals Board that he or she wishes the hearing to be open.

5. Any member of the Academic Dishonesty Appeals Board
who has been a party to the case or who has been substantially
involved with a party to the case about the case shall
disqualify himself or herself for that case and an alternate
will sit in his or her place. The appellant student may
challenge a member of the Academic Dishonesty Appeals Board in
writing before the hearing on this ground and an alternate

September 1, 1993
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9.1 Membership., FElection, Tenure

(1) Membership of this committee shall consist of five
Faculty members at the rank of associate or full
professor serving 3-year staggered terms. No two
members may be from the same department. (Passed

February 3, 1970, Amended December 6, 1994)
9.2 Jurisdiction, Obligations., Procedures

(1) The primary function of the Committee shall be to
protect and extend academic freedom at the College.
The pursuit of this goal may involve a variety of

actions by the Committee:

(l)a.Review of cases of alleged inequity, unfairness or
maladministration involving academic freedom which
originate with the Faculty Ombudsman and are
appealed by one of the parties involved, or brought
to the Committee by the Ombudsman. In general,
such complaints or grievances are initially
referred to the Faculty Ombudsman for informal
resolution. In the event that efforts at informal
resolution are not successful, the Committee may

l convene formal hearings on the matter.

(1)b.Formal hearings may from time to time be convened
to consider: 1. Cases of Faculty dismissal or
2. Allegations of infringement of academic freedom
which have progressed to a stage where informal
resolution is not possible. In such cases the
Committee should follow the A.A.U.P. guidelines set
forth in the 1958 "Statement on Procedural
Standards in Faculty Dismissal Proceedings®" and the

1982 A.A.U.P. *Recommended Institutional
Regulations on Academic Freedom and Tenure” as
adapted, where necessary, to the particular

conditions at the College.

Faculty members are entitled to bring
allegations of infringement of academic freedom
directly to the academic freedom and grievance
committee for formal investigation and hearing.

In no case will the findings of the committee
offer direct relief to a complainant. In dismissal
cases the committee’s findings and recommendations
are forwarded to the Board of Trustees for their
action. In all other cases the findings must be
submitted by the complainant to the normal sources
for relief: either a standing faculty committee or
an administrative procedure. In particular,since

. the investigation of alleged academic freedom

September 1, 1994
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(l)c.

(1)d.

violations and the issuing of any findings in their
regard are solely within the jurisdiction of this
committee, in those cases where a candidate’s
appeal of a negative decision by the Appointments
and Promotions Committee is based, in whole or in
part, on the grounds of violation of academic
freedom, the appellant must obtain an affirmative
finding from this committee in order to make a
charge of violation of academic freedom part of an
appeal to the Appointments and Promotions Appeals
Board. Further, in the event that the Academic
Freedom and Grievance Committee finds that a
violation of academic freedom has occurred, it
shall be the sole prerogative of the Appointments
and Promotions Appeals Board to judge the status of
such a finding to any appeal in the Board’s
consideration.

In no case may the committee substitute its
judgment for that of another committee of the
faculty, or any academic department or program, or
any council or committee of the administration,
with regard to any subject matter within the
jurisdiction of such committees, councils,
departments or programs. Just as no body other
than the Academic Freedom and Grievance Committee
may determine whether academic freedom has been
violated, the Academic Freedom and Grievance
Committee may not determine matters within the
subject matter Jjurisdiction of other bodies. In
particular, departments, programs, and the
Appointments and Promotions Committee retain
exclusive jurisdiction with regard to substantive
evaluation of teaching, scholarship and service as
they relate to the criteria for appointments,
reappointments, tenure and promotion. (Amended
December 6, 1994)

The Committee should critically m;gw_and_nmk_e_
recommendations to the Faculty for changes in the

rules, ©practices, procedures and regulations
governing the Faculty and its relations with
students and administration where academic freedom

issues are involved. On its own initiative the
Committee may conduct a formal investigation of
rules, practices, procedures, and regulations

referred to in this section and issue a finding
concerning their appropriateness with respect to
academic freedom along with suggestions for changes
the Committee believes are appropriate. ({Passed
December 4, 1990)

The Committee should make regular reports to the
Faculty on its activities, and, where appropriate,
on the final resolution of cases which in its
judgment or in the judgment of the Faculty warrant
some public disclosure.

September 1, 1994
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11.

ADVISORY COMMITTEE ON FRATERNITIES AND SORORITIES

11.1 Membership. Election. Tenure

11.

2

That the Faculty establish a five member committee to be

elected from the Faculty at large. (Passed September 13,
1983)
Turisdicti

The Advisory Committee on Fraternities and Sororities shall
work to implement the Faculty’s resolution that fraternities
and sororities be abolished at Trinity, as expressed in
Faculty votes of September 13, 1983 and March 10, 1992.
(Passed November 9, 1993)
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HEALTH INSURANCE

Eligible faculty members may choose to enroll in one of three group
health care plans offered by the College:

. Connecticut General Managed Indemnity Program (CG MIP) -
- a traditional comprehensive indemnity plan;

. Cigna Designated Provider Program (CIGNA DPP) -- a
health maintenance type plan with both in-network and
out-of-network benefits; or

. Kaiser Permanente -- a staff model health maintenance
organization.

Literature describing each of these plans in detail may be obtained
from the Human Resources Department.

Enrollment is available to full-time faculty members and half-time
faculty members who are appointed to teach three or more full-credit
courses during each academic year who enroll in a program at the
time of -employment. Coverage starts on the first day of the month
coinciding with or following employment. For those who do not
enroll in a medical insurance program at the time of employment or
who cancel medical insurance during the course of employment, future
eligibility for the program is subject to conditions established by
the carriers and coverage could be denied. Those who wish to enroll
in a Trinity plan at a later date because prior medical coverage has
ended, may do so provided they enroll within 30 days following
termination of previous coverage.

Family members of eligible faculty members are enrolled most
conveniently at the time of the original membership or, thereafter,
at the time they become members of the family (i.e. as of the date
of marriage, date of birth, date of adoption, etc.) Family members
may also enroll at a later time, subject to the approval of the
carriers, unless enrollment occurs during a period of open
enrollment.

Faculty members who change or enroll in plans during an open
enrollment period each year for themselves and eligible family
members need not demonstrate evidence of insurability. Open
enrollment periods are scheduled according to the group anniversary
date of the plan. The College’s current insurance plans operate on
a February 1 renewal date.

The cost of the premiums are shared by the College and the faculty
member. Payroll reductions/deductions are made for the employee
share of the premium. Continuing faculty members who are not
scheduled to receive a paycheck during certain periods of the year
have their premiums taken from the last paycheck prior to the
scheduled break. Continuing academic year faculty members, for
example, pay their June, July and August deductions in May.

At the present time, the College pays 80% of the premium for
membership in either a single plan or family plan for full-time
faculty members. The College pays 50% of the premium for half-time
faculty members who are appointed to teach three or four full credit
courses during each academic year. Since the insurance carriers
require prepayment of the first months’ premium, faculty members are
charged for two months’ premium when they first enroll. When
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Normally an employee returning from workers’ compensation leave is
returned to the position formerly held, but the College cannot
guarantee this, especially in the case of an extended leave.
However, you may be reinstated in a comparable position. If the
same or comparable position in the same department is not available,
you will be given consideration for comparable assignments available
elsewhere in the College for which you qualify.

HEALTH CARE - SUPPLEMENTAL BENEFITS
EMPLOYEE ASSISTANCE PROGRAM

The goal of the Trinity College Employee Assistance Program is to
help faculty members in the resolution of personal problems at home
or at work. Through this program faculty members may be referred
to individuals or agencies skilled in the treatment of issues
involving health, family, financial difficulties, alcohol, drugs,
emotional or other personal concerns which may adversely affect job
performance.

Information on how to obtain confidential referrals for evaluation,
treatment and assistance may be obtained from the Director of Human
Resources or the: Special Assistant to the Director of Human
Resources.

EYE EXAM ASSISTANCE

The College provides up to $50 for an eye exam once every two years
for eligible faculty members who work half-time or more. The
benefit is available on the first of the month coinciding with or
following one year of eligible employment. Eye exam assistance is
provided for faculty members who are not covered for this benefit
under another plan. Eye exam assistance 1is not extended to
dependents.

Forms for reimbursement are available in the Human Resources
Department.

EDUCATIONAL BENEFITS FOR FACULTY MEMBERS
Tuition Waiver for Full-Time Faculty Members

Eligible full-time faculty members receive a waiver of tuition for
graduate and undergraduate courses taken at Trinity. These include
those associated with the Office of Graduate Studies and Special
Academic Programs such as the Individualized Degree Program (IDP).
Courses may be taken for credit -either separately or as part of a
degree program, or may be audited with appropriate permission.

Eligibility for this benefit is effective at the start of the first
semester coinciding with or following employment.

Additionally, eligible full-time faculty members receive a waiver
of tuition through the Greater Hartford Consortium for Higher
Education. Consortium institutions include the Hartford Graduate
Center (which is affiliated with Renssalaer Polytechnic Institute),
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St. Joseph’s College, the University of Hartford, and Hartford
College for Women.

Faculty members may take one credit-bearing course at any of the
Consortium institutions on a space-available basis. Regular
entrance requirements must be met and courses must be scheduled
outside of working hours.

This benefit is subject to change by the Board of Directors of the
Consortium.

Tuition Waiver for Half-Time Paculty Members

Eligible half-time faculty members who are appointed to teach three
or four courses during each academic year, are eligible for a waiver
of tuition for one course at Trinity each semester from either the
regular graduate or undergraduate curriculum. Courses may be taken
for credit - either separately or as part of a degree program, or
may be audited with appropriate permission. The benefit is
available at the start of the first semester coinciding with or
following one year of at least half-time employment.

Tuition is not waived for half-time faculty members taking courses
through the Individualized Degree Program.

Other Information About Tuition Waivers

All regular entrance requirements must be met.

Students are responsible for expenses associated with courses such
as books, lab and registration fees. Should course enrollment be

limited, an employee may be requested to give up his or her place
to accommodate tuition-paying students.

Tuition is not waived for non-credit courses or special programs
such as the Rome summer program. Moreover, courses which require
a per capita fee do not qualify for tuition remission.

The Director of Human Resources verifies eligibility for the
benefit. Application forms, which must be submitted each semester,
are available in the Human Resources Department.

Tuition waiver policies are subject to change by the Board of
Trustees of Trinity College.

EDUCATIONAL BENEFITS FOR SPOUSES AND DEPENDENT CHILDREN

Spouses and eligible dependent children of full-time, continuing
faculty members receive tuition benefits for courses taken at
Trinity. The Director of Human Resources verifies eligibility each
semester. Application forms may be obtained from the Human
Resources Department. Information about eligibility and the
requirements of each plan follows.

Tuition, One Course
Spouses and eligible dependent children receive tuition remission

for one graduate or undergraduate course per semester at Trinity.
Courses may be taken for credit - either separately or as part of
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a degree program, or may be audited with appropriate permission.
This benefit is available at the start of the semester coinciding
with or following full-time employment.

Full Tuition, Undergraduate Program

Spouses and eligible dependent children of individuals who have been
continuously employed by the College in a full-time continuing
appointment on or before December 31, 1982 are eligible for a waiver
of 100% of full regular tuition as defined for undergraduate
students. Eligibility is limited to four full-time academic years
or until a baccalaureate degree is earned, whichever occurs first.

Half Tuition, Undergraduate Program

Spouses and eligible dependent children of individuals hired on or
after January 1, 1983 who are employed by the College in a full-time
continuing appointment are eligible for a waiver of 50% of full
regular tuition as defined for undergraduate students. The benefit
is available at the start of the first semester coinciding with or
following the date of appointment. Eligibility is limited to four
full-time academic years or until a baccalaureate degree is earned,
whichever occurs first.

Tuition Scholarships for Dependent Children of Faculty at Other
Colleges or Universities

Children of full-time, continuing faculty members are eligible for
the College’s undergraduate tuition scholarship program provided the
child (children) is a dependent and enrolled full-time in an
undergraduate degree program at an accredited institution, including
students participating in the Cordova Program. The definition of
dependency used by the Internal Revenue Service is also applied by
the College in establishing whether a dependent relationship exists.
If the son, daughter, or stepchild qualifies, and is named, as a
dependent on the parent’s Form 1040 during the period for which the
scholarship is awarded, then he or she is considered a dependent;
if not, the son, daughter, or stepchild is not eligible. For each
term the dependent is awarded a scholarship, the Faculty member must
certify that the recipient is a dependent as defined by the Interns
Revenue Service.

Eligibility is limited to four full-time academic years or until a
baccalaureate degree is earned, whichever occurs first. Dependent
children of visiting faculty and lecturers are not eligible for this
program.

The maximum scholarship award is for four full-time undergraduate
years. For eligible faculty, the award is 50% of the other
institution’s tuition up to one-half of Trinity’s tuition. The
total

tuition scholarship to which each student is entitled will be
apportioned equally among the academic terms constituting an
academic year and credited to the student’s account on that basis.

The Director of Human Resources administers the tuition scholar: ip
program. An itemized copy of the tuition bill must be submitted to
the Human Resources Department before semester fees are due. The
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tuition scholarship check will be sent directly to the college or
university.

The Human Resources Department should be notified promptly if the
dependent child withdraws from school, becomes a part-time student,
or is no longer a dependent.

Tuition waivers and scholarships are subject to specific Internal
Revenue Service regulations. '

Other Information About Educational and Tuition Benefits for Spouses
and Dependent Children

Equivalent years of service are not counted for part-time faculty
members or others not meeting the specific service requirements.

Tuition is remitted for credit-bearing courses in the regular
undergraduate degree program, for the Individualized Degree Program
and for the Rome Program during the academic year. Tuition is not
remitted for non-credit or per-capita courses, or special programs
such as the Rome summer program.

All entrance requirements must be met.

Students are responsible for all expenses associated with courses
such as books, lab and registration fees.

If you leave the College prior to the end of a semester, you will
receive a prorated tuition bill.

RETIREMENT BENEFITS
FACULTY RETIREMENT
The present retirement policy is stated as follows:
Normal Retirement

The normal retirement date for faculty is defined as the June
30th coinciding with or following the 65th birthday. At the
present time faculty may retire at or before normal retirement
age but must retire no later than the June 30th coinciding
with or following the 70th birthday.

Early Retirement Program

An Early Retirement Program for Trinity Faculty is currently
under review. Please contact the Dean of the Faculty for
information.

MEDICAL BENEFITS AT RETIREMENT

Faculty members who are age 60 or more at the time of retirement are
eligible for certain group medical insurance benefits with the
College provided they teach a minimum of ten consecutive years on
a full-time basis prior to the last day of employment. These
retirees are separated into two categories:
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1. ) Participants in a College Medical Insurance Plan -
Retired Faculty (and eligible dependents) who have been

enrolled in one of Trinity’s group medical insurance plans for
ten yvears preceding retirement may continue their membership
but must pay the cost of the full premium until the date of
enrollment in Medicare Parts A and B. At that time they are
enrolled in a group plan for eligible retirees which provides
major medical benefits for life. Premiums are fully paid by
the College. Major medical coverage extends to spouses in such
cases.

2. Participants in a Medical Insurance Plan Other Than
Trinity’s -Retired Faculty who do not participate in a College

medical insurance plan because they have been enro led in
other group coverage such as through a spouse’s plan, are
eligible for enrollment in a group plan for retirees which
provides major medical benefits for life. Premiums are fully
paid by the College. The Major Medical benefit is effective
at the time of enrollment in Medicare Parts A and B. Coverage
does not extend to spouses in such cases.

PLANNING FOR RETIREMENT

The normal retirement date for College faculty members is defined
as the end of the fiscal year coinciding with or following the 65th
birthday. For those faculty members who continue beyond the normal
retirement date, there may be corresponding changes in benefits:
for example, group life insurance is reduced by 35%.

If you are approaching retirement, you should schedule a meeting
with the Human Resources Department at least three months in advance
of the anticipated retirement date. At this time you are advised
as to how to obtain estimates of retirement income and information
on medical and other benefits provided by the College after
retirement. This meeting also helps to ensure that a smooth
transition takes place and that retirement benefit payments begin
on time.

Financial considerations are invariably a major factor in deciding
when to retire. TIAA-CREF provides special reports of estimated
income from retirement contracts at your request. The Social
Security Administration also provides estimates of Social Security
benefits beginning at wvarious ages. Contact either of these
agencies directly for benefit illustrations. The Director of Human
Resources is available to assist you in the retirement process.
Please refer to SOCIAL SECURITY in the Benefits section of this
Handbook for other information.

When setting a retirement date, you should give advance notice to
your Department Head. Whenever possible, a minimum of six months’
written notice is expected; however, one year’s notice is preferred
and will be helpful both to you and to your Department Head in
planning for your departure.

RETIREMENT PLAN
The College provides an insured retirement plan through Teachers

Insurance and Annuity Association of America (TIAA) and the College
Retirement Equities Fund (CREF). The TIAA portion of the plan
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provides a fixed dollar annuity; CREF provides a choice from among
several investment options including money market and global equity
funds, social choice and bond market accounts, and a variable
annuity which is based on the performance of securities held over
time in its investment portfolio.

Faculty members who are appointed to teach three or more courses
during each academic year are eligible to participate in the
College’s retirement plan when they complete 12 full months of
service and attain the age of 26. Faculty members who come to
Trinity directly from another institution of higher education who
have worked the equivalent of half-time the preceding year may have
the one-year waiting period waived. Faculty who are re-hired, who
have previously satisfied eligibility requirements at Trinity, may
also have the one-year waiting period waived.

The College contributes an amount equal to 10% of base annual salary
for eligible faculty members provided these faculty members
contribute a minimum of 3% of base salary to either TIAA-CREF or one
of the other tax deferred savings plans described below.

Participation in the retirement plan is mandatory upon completion
of five full years of service and the attainment of age 35.

Contributions made by the College are vested with the employee
immediately.

Faculty members decide where their own contributions to the
retirement plan, whether voluntary or required, are invested. There
are several options, all of which fall under the guidelines of
section 403 (b) (7) of the Internal Revenue Tax Code. Each plan
offers a variety of funds and options from which to choose. Most
of the plans have cashable and transferable features.

1. TIAA-CREF Regular Annuity Contract (RA)
2. TIAA-CREF Supplemental Retirement Annuity (SRA)
3. Vanguard Group Investment Company

The contributions you make to your TIAA CREF regular annuity
contract can be invested on either a pre-tax basis (salary
reduction), or an after-tax basis (salary deduction). Contributions
you make to a TIAA-CREF SRA, Vanguard or Calvert account must be
through salary reduction.

The maximum amount you are able to tax-defer is limited to a
percentage of salary as determined by IRS regulations. Such factors
as years of service, prior tax-deferred contributions, and after-tax
contributions are considered. Generally speaking, most faculty
members can tax shelter up to 12% of salary, not to exceed a maximum
of $9500 in a calendar year. The Human Resources Department checks
with TIAA-CREF to verify that the amount an employee wishes to
contribute to a tax-deferred annuity is within the limits allowed
by section 403 (b) (7).

Money you contribute voluntarily to accounts with TIAA-CREF SRAs,
vanguard or Calvert can be surrendered for cash value under certain
limited conditions. Some of these conditions include severe
hardship, leaving the employ of the College, attainment of age 59
1/2, disability, or purchase of a primary residence. There are tax
implications and cash penalties for certain early withdrawals.
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You may begin receiving benefits under the early retirement
provisions of TIAA-CREF as early as age 55. According to federal
pension law, however, you must begin minimum distributions from your
pension account no later than April 1 following the year in which
you reach the age of 70 1/2. It is College policy that faculty
members who continue to work beyond this point receive no more than
the minimum distribution benefit until such time as they retire.
In the event of death prior to retirement, the full current value
of the annuity accumulation, including the portion contributed by
the College, is paid to the beneficiary.

TIAA-CREF Retirement benefits are usually paid in the form of
monthly annuity checks. Please refer to your individual
certificates for information regarding your specific alternatives.

To obtain information and forms regarding the retirement plan
vehicles available to you at Trinity, please contact the Human
Resources Department.

SOCIAL SECURITY

Most College faculty members are eligible for Retirement and
Survivors Insurance benefits under the federal Social Security
program. The College contributes one-half of the total tax
prescribed by law, and you contribute one-half through payroll
deductions. The tax rate and the maximum salary on which it is
computed are established by the federal government for each calendar
year.

Social Security taxes paid by faculty members and the College
provide four types of insurance protection:

Social Security Retirement Bemefits: The Social Security Law
ensures that eligible faculty members are provided with fixed
monthly payments during retirement. Benefits are normally
effective at age 65. You may receive reduced payments of
approximately 80% at age 62. The amount of your monthly
Social Security retirement income is based upon your age at
retirement and your annual earnings during your years of
participation in the program.

Social Security Disability Benefits: Monthly benefits are
available to you if you are disabled and have been determined
by the Social Security Administration to be unable to work
because of a severe illness or disabling injury which is
expected to last 12 months or more. Additional benefits are
provided if you have dependents.

Social Security Life Insurance/Survivors Benefits: Survivors
of deceased faculty members may qualify for monthly benefits.
Those eligible to apply for the benefits include spouses,
children under 18 years of age, or children of any age if the
disability occurs before age 18. At age 60, the syrviving
spouse is entitled to seek retirement benefits.

Medicare Insurance: Medicare Parts A and B, a basic medical
insurance plan, is available to you and your spouse at age 65.
Medicare benefits are available earlier if you have been
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receiving disability benefits from Social Security for more
than twenty-four months.

Questions about Social Security coverage may be directed to the
Social Security Administration District Office at 450 Main Street
in Hartford or any other Social Security Office.

TAX-DEFERRED PROGRAMS

Eligible faculty members who work half-time or more may enroll in
any one of the College’'s retirement plan options even prior to
qualifying to receive the College contribution to the TIAA-CREF
regular annuity account. Participation is possible on the first of
the month coinciding with or following date of employment. College
contributions begin upon attainment of age 26 and fulfillment of
eligibility requirements.

You may obtain information and forms regarding the retirement plan
vehicles available to you at Trinity in the Human Resources
Department. Please refer to RETIREMENT PLAN above for a listing of
companies offering tax-deferred programs at Trinity.

ADDITIONAL BENEFITS
BENEFITS STATEMENTS

Each year the College provides you with a personal statement of your
Trinity College compensation and benefits package. Your benefits
statement is a computer-generated personalized annual report. It
is intended to promote your understanding of the wide variety of
benefits you receive as an Faculty member, and to reinforce your
comprehension of the dollar value of benefits in terms of your
overall compensation. Statements are predicated on your salary
level and the value of the benefits at the time of printing. It is
not intended to be an exact replication of the value of your
compensation and benefits. Contact the Human Resources Department
for additional information about benefits statements.

CREDIT UNION

Trinity College faculty members and members of their families are
eligible to become members of the Family Federal Credit Union. Some
of the available options include:

Payroll deduction/direct deposit;

Checking account with no monthly service charges and no per
check fees;

Savings accounts;

Certificates of Deposit (CDs);

IRA’S;

Visa cards;

Mortgages and home equity loans.

Deposits are federally insured up to a maximum of $100,000.

To become a member of the Credit Union you must deposit $50.00 in
a savings account, and pay a $5.00 lifetime membership fee. .
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. A.5 SUPPORT PROGRAMS

Sabbatical Leave

The following policy statement concerning Sabbatical Leave was
adopted by the Trustees on March 22, 1975:

In order to provide each Faculty member with the
opportunity for intellectual self-renewal, Trinity
College grants sabbatical leaves in the expectation that
they will be used for research and other professional
and scholarly activities. A sabbatical consists of a
half-year leave of absence at full salary or a full year
at half salary. Any eligible Faculty member whose
proposed sabbatical activities are recommended by his or
her department chair and whose application is received
by the Dean of the Faculty by the deadline noted below
shall be granted a sabbatical in the year requested
unless unanticipated or extraordinary institutional
interests require a deferment.

Eligibility. Application may be made for a sabbatical leave to be
taken in the seventh or later year of full-time employment by the
College, and in the seventh or later year after the year of a
sabbatical leave. Years of service beyond six are not cumulative
in determination of eligibility, nor do years spent at the rank of
instructor count toward an individual’s eligibility. No member of
the Faculty is eligible for a sabbatical leave during the year
. preceding the date on which he will become eligible for retirement.

Benefits - Regular College benefits are continued during Sabbatical
Leaves. Faculty pay their normal share of premium costs. TIAA-CREF
retirement plan contributions are based upon actual base salary
payments.

Application. Application must be made in writing to the applicant’s
Department Chair and forwarded to the Dean of the Faculty by the
department chair, with his or her evaluation and endorsement, not
later than September 10 of the year preceding the academic year in
which leave is requested.

Junior Faculty Research Leave

Tenure-track faculty members in the fourth year of employment are
granted a leave of a two-course semester for the purpose of pursuing
scholarly or creative projects. As with sabbatical leave,
application must be made in writing to the Department Chair and
forwarded to the Dean of the Faculty, with the evaluation and
endorsement of the Chair, by September 10 of the year preceding the
period of leave. (Revised July 1993)

Benefits - Sabbatical Leave benefits apply.
Leave of Absence
. Leave of absence without pay may be granted when doing so would not

seriously hamper maintenance of necessary course offerings or other
College functions. Application should be made as specified above
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for sabbatical leave. The maximum permissible extent of a leave of
absence or of the combination of sabbatical leave with a leave of
absence is two years. Faculty are required to pay for the full cost
of dental and medical insurance premiums during leaves of absence
without pay. Other benefits are suspended until the Faculty member
returns to his/her position at the College.

Supplemental Leave Program

The present cycle of eligibility for a sabbatical leave every
seventh year shall remain in place.

Between sabbatical leaves or in conjunction with them, the College
provides, on a competitive basis, funded faculty research leaves for
one two-course semester. Support consists of full compensation
{salary and benefits) for the semester of leave. (Revised July 1993)

All full-time members of the Faculty at the rank of Associate
Professor or Professor, who are at least in their second year of
service-at the College, are eligible to apply. (Revised July 1993)

Application for research leave must be made in writing to the
applicant’s department chair, who will forward it to the Dean of the
Faculty, with an evaluation and recommendation. The Dean will then
forward the proposal to the Faculty Research Committee together with
the Dean’s recommendations regarding institutional considerations.
(Revised July 1993)

The Faculty Research Committee, along with the Dean of the Faculty,
ex officio, shall determine, on the basis of the merits of each
proposal and on the basis of available funds, which applicants will
be awarded Faculty Research Leaves. (Revised July 1993) '

In making its decisions, the Faculty Research Committee will base
its judgments on the following criteria:

a. the coherence of the proposal;
b. the clarity of the objectives and the methods of the research;
c. the persuasiveness of the case made concerning the

significance of the research;

d. the likelihood that the objectives can be achieved within the
funding period;

e. the likelihood that the support will have fruitful results.

Faculty members may apply for research leaves as often as they wish;
the appropriateness of repeatedly awarding grants to the same
individuals may be a consideration in making the awards. (Revised
July 1993)

It is the intention of the Committee that supplemental leaves shall
not be deemed automatic entitlements, but that they shall be awarded
on the basis of merit.

It is recommended that proposals for supplemental leaves be detailed
and include the nature of the proposed activity, methods to e
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employed, and statements of specific objectives to be accomplished.
It is further recommended (1) that at the conclusion of each
supp}emental leave, a comprehensive account of the project is to be
submitted in a terminal report to the Faculty Research Committee and
(2) that a public presentation be given to the College community,
when appropriate.

(Passed December 14, 1982)
Summer Research Grants

All continuing faculty members are eligible to apply for Summer
Research Grants to carry out scholarly or creative projects. Summer
Research Grants provide a stipend and may include funds (not to
exceed the amount of the stipend) for professional expenses.
Faculty research funds typically reimburse faculty for travel costs
attendant on research as well as for such direct expenses as
photocopying; these funds do not support the purchase of capital
equipment. Faculty may also apply for student research assistants
to work with them on summer-long projects. Applications are made
to the Faculty Research Committee. (Revised July 1993)

Defrayment of Professional Expenses

Research and Publication. There is a special fund to assist the
Faculty with expenses incident to research or publication, when
financial help is not available from other sources. The fund covers
such expenses as the typing of scholarly papers for publication,
travel to a specialized 1library, or duplication of 1library
materials. Application should be made in writing to the Dean of the
Faculty.

Travel to Professional Meetings. The College encourages members of
the Faculty to attend and contribute to professional meetings.
Since participation in such activity benefits both the individual
and (indirectly) the College, expenses are normally shared between
the two parties under guidelines developed below. Allocations to
support faculty travel are provided annually, although, due to the
unpredictability of demand, budgeted funds may in some years be
insufficient to meet all 1legitimate needs for assistance.
Consequently, Faculty members should discuss their plans as early
as possible in the academic year with the Associate Administrative
Dean, who oversees expenditures under this program.

A, Eligibility. Four categories of participation by full-time,
continuing Faculty members are recognized:
1. Official or voting representative of the College;
2. Formal presenter of a prepared paper; or,
3. Recognized discussant, panelist, or convener for a
formal session listed in the meeting program.
4. Attendee (i.e., non-contributor)

B. Reimbursement Schedules:

Faculty members who meet the eligibility requirements
specified in 1 or 2 (above) may receive reimbursement for
their transportation costs and registration fees, plus an
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appropriate per diem allowance toward their expenses for
lodging and meals. Normally, official representatives will
have these room and board expenses met in full; presenters may
expect approximately one-half of similar expenses to be
absorbed by the College.

Participants in category 3 (above) may be reimbursed only for
transportation and registration fees. Conference attendees
(category 4) may be reimbursed for one-half of their approved
travel and registration expenses, up to an annual maximum of
$175.

For both budgetary reasons and considerations of equity, the
Associate Dean may occasionally find it necessary to limit
total expenditures for any single event or by any individual
Faculty member. Faculty members whose appointments are less
than full-time may also request assistance; reimbursement
provisions may differ from those stated above.

C. Procedures and Practices:

Faculty members wishing to arrange for support of professional
travel should contact the Associate Administrative Dean in
writing, specifying the name and location of the conference,
the title of the presentation or panel assignment (if
appropriate) of attendance, and the likely costs which will be
incurred.

Reimbursement will be made only upon submission to the
Associate Dean of a signed, completed copy of the Travel
Expense Report form (available from all departmental
secretaries), accompanied by a set of proper receipts (where
available) from hotels, restaurants, travel services, credit
cards, etc. In addition, a copy of the entry in the official
program of the conference listing the Faculty member’s
contribution should be provided. As a general rule, travel
advances will be provided only when absolutely necessary.

Approval for reimbursement should be sought well in advance of
the anticipated dates of travel, since the limited funds
available for this purpose are typically allocated well before
the end of each academic (and fiscal) year.

Library Use

A Faculty member who wishes to make use of the Libraries of Harvard
or Yale for a period of at least six months in duration may take
advantage of the following arrangement: The first $100 of the total
cost will be borne by the individual Faculty member. The College
will bear two-thirds of all expenses 1in excess of $100.
Applications can be made through the Office of the Dean of the
Faculty.

Faculty Entertainment Fund

Limited funds are available to Faculty members to entertain students
at Faculty residences. Contact the Office of the Dean of Students.
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Upon receipt of the response, the Committee will examine the
complaint to determine whether it has sufficient merit to
warrant Committee consideration. This determination will be
made within one week of receipt of the response. It will
require the assent of at 1least 2 members of the Committee to
determine whether the Committee will hear the complaint. I1f
it decides not to hear the complaint, the Committee will
inform the complainant and the respondent in writing of its
reasons.

If it decides to hear a complaint, the Committee will usually
schedule a hearing date no sooner than 2 weeks and no later
than one month after the respondent's written response to
the complaint has been received by the Committee Chair (or
his/her designee). The committee will endeavor to arrive at
its findings as expeditiously as possible, particularly when
the complaint has been made in the context of an appeal to
the Appointments and Promotions Appeal Board.

If the subject matter of the complaint concerns procedures,
policies, or practices of the College, the Committee's report
of findings will be made available to the Faculty; unless
the Committee decides otherwise for cause, it will be made
available to the Faculty in the same form as was submitted
to the principals of the case.

If the subject matter of the complaint involves personnel
matters, the Committee's report of findings will not usually
be made available to the Faculty in the form submitted to
the principals. In such cases, the Faculty will be given
only a summary reporting that a Formal Hearing was held, the
nature of the allegations made, and the principles on which
the Committee based its conclusions.

In conformity with its charge in the Faculty Manual, the
determination of the form in which reports of findings will
be distributed to the Faculty will be made by the Committee,
but it will consult with the respondent and the complainant
before making its decision. Publication of findings, in any
manner whatsoever, is reserved solely to the committee or to
the Faculty as a whole; no other agency or member of the
Faculty is authorized to make any committee documents public.
Any documents issued to individuals in the course of formal
committee hearings are provided solely for the personal,
private use of such individuals. In cases where the matter
being heard is also a part of an appeal made by the
complainant to the A&P Appeals Board, the committee’s final
report will be transmitted directly to the A&P Appeals Board
and will not be disseminated elsewhere until the Appeals
Board has ruled on the appeal.

The full Committee will usually constitute the hearing panel.
Members of the Committee may recuse themselves when faced
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position of judgment over the students. It is important to recognize
that student needs are strongly related to educational experience, both
formal and informal. Students expect, and have a right to expect, that
the educational process will be structured, that they will be stimulated
by it to become independent adults, and that they will have effectively
transmitted to them the cultural heritage of the larger society. If
institutional support is to have its fullest possible meaning it should
incorporate the strength, freshness of view, and idealism of the student
body .

The respect of students for their college or university can 2

enhanced if they are given at least these opportunities: (1) to be
listened to in the classroom without fear of institutional reprisal for
the substance of their views, (2) freedom to discuss questions of

institutional policy and operation, (3) the right to academic due process
when charged with serious violations of institutional regulations, and
(4) the same right to hear speakers of their own choice as is enjoyed by
other components of the institution.

September 1, 393
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STATEMENT ON PROFESSIONAL ETHICS

I. Professors, guided by a deep conviction of the worth and dignity
of the advancement of knowledge, recognize the special responsibilities
placed upon them. Their primary responsibility to their subject is to
seek and to state the truth as they see it. To this end professors
devote their energies to developing and improving their scholarly
competence. They accept the obligations to exercise critical self-
discipline and judgment in using, extending, and transmitting knowledge.
They practice intellectual honesty. Although professors may follow
subsidiary interests, these interests must never seriously hamper or
compromise their freedom of inquiry.

II. As teachers, professors encourage the free pursuit of learning
in their students. They hold before them the best scholarly and ethical
standards of their discipline. Professors demonstrate respect for
students as individuals and adhere to their proper roles as intellectual
guides and counselors. Professors make every reasonable effort to foster
honest academic conduct and to ensure that their evaluations of students
reflect each student’s true merit. They respect the confidential nature
of the relationship between professor and student. They acknowledge
significant academic or scholarly assistance from them. They protect
their academic freedom.

They avoid any exploitation, harassment, or discriminatory treatment
of students.

III. As colleagues, professors have obligations that derive from
common membership in the community of scholars. Professors do not
discriminate against or harass colleagues. They respect and defend the
free inquiry of associates. In the exchange of criticism and ideas
professors show due respect for the opinions of others. Professors
acknowledge academic debt and strive to be objective in their
professional judgment of colleagues. Professors accept their share of
faculty responsibilities for the governance of their institution.

IV. As members of an academic institution, professors seek above
all to be effective teachers and scholars. Although professors observe
the stated regulations of the institution, provided the regulations do
not contravene academic freedom, they maintain their right to criticize
and seek revision. Professors give due regard to their paramount
responsibilities within their institution in determining the amount and
character of work done outside it. When considering the interruption or
termination of their service, professors recognize the effect of thc_r
decision upon the program of the institution and give due notice £ their
intentions.

V. As members of their community, professors have the rights and
obligations of other citizens. Professors measure the urgency of these
obligations in the light of their responsibilities to their subject, to
their students, to their profession, and to their institution. When they
speak or act as private persons they avoid creating the impression of
speaking or acting for their college or university. As citizens engaged
in a profession that depends upon freedom for its health and integrity,
professors have a particular obligation to promote conditions of free
inquiry and to further public understanding of academic freedom. (July
1993)
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Memoranda, Corrections, or Inserts to the Faculty Manual

(Trinity College, Hartford, CT)

They may be part of the version or edition of the Manue that pre 2des this page.

They include the documents known and ave 1ble withii the

Trinity College Archives at the time of digitization.

Note: The Trinity College Archives added this ‘dividing page’ p. r to digitization.
ECS 3/5/2021






MEMORANDUM

To: The Faculty

From: The Academic Freedom and Grievance Committee
Re: Faculty Manual

Date: December 15, .1994

Enclosed are 5 updated sections to the Faculty Manual. Four of them
represent actions taken by the Faculty this semester which altered the
Manual, and one of them is an Appendix passed by the Faculty in 1993 which
was inadvertently omitted from the mailing to Faculty this fall.

The following items should replace items currently in your copy of the
Manual.

1. Table of Contents, pps. ii - iv.
2. Section 2. Faculty Meeting Rules, pps. 2-1 to 2-3.

3. Section 9. Academic Freedom and Grievance Committee,
pps- 9-1 to 94.

4. Appendix A.7 Formal Hearing and Investigation Procedures
of AFGC, pps. A.7-1 to A.7-6.

Appendix B.6, “Policy Statement on Sexual Harassemt of Students by
Faculty,” should be added to your copy of the Manual following Appendix
B.5.
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